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COLLECTIVE BARGAINING AGREEMENT
PREAMBLE

This Collective Bargaining Agreement is made and entered into' by and between the COOK
COUNTY PHARMACY ASSOCIATION, LOCAL 200, CHICAGO JOINT BOARD, RETAIL,
WHOLESALE & DEPARTMENT STORE UNION, AFL-CIO-CLC, hereinafter referred to as
*.the “Union,” and the COUNTY OF COOK, hereinafter referred to as the “County.” '

The Union and the County have made this Agreement in order to promote cooperation among
~ the County, employees of the Pharmacies and the Union to the end that the best p0351b1e patient
- care will be provided. .

.ARTICLE |
Recognition

Section 1. 1 Representation: :

The County recognizes the Union as the sole and excluswe representative for all, employees of

the County at John H. Stroger, Jr. Hospital, Oak Forest Hospital, CORE; Provident Hospltal ‘
Cermak Health Services and Ambulatory Care Health Network (ACHN”) in the job

classifications set forth in Appendix A of this Agreement (except those employees working less

than twenty (20) hours per week), and excludmg all managers superv1sors conﬁdentIal and all
other employees '

Sectlon 1.2 Union Membership: : '

The County does not. object to Union membersh1p by its employees, and believes that certaln
benefits may inure from such membership. For the purpose of this Section, an employee shall be
-considered to be a member of the Umon if he/she timely tenders the dues and initiation fee asa
" condition of membershlp

The County will grant the Union an opportunity for up to one hour during the orientation of new
employees to present the benefits of Union membership, at which time the Union may give such
employees a copy of this Agreement. It is understood that the length (one hour maximum) and
type of presentatmn are the Union’s concern.

Section 1.3 Dues Check—off

With respect to any employee from whom the County receives individual written authorization, -

signed by the employee, in a form agreed upon by the Union and the County, the County shall

deduct from the wages of the employee the dues and initiation fee required as a condition of
- membership, or a representation fee, and shall forward such amount to the Union within thirty

(30) calendar days after close of the pay period for which the deductions are made. The amounts

deducted shall be set by the Unlon

" RWDSULOCAL 200 PHARMACY



Sectlon 1.4 Religious Exemption:

Employees who are members of a church or rehglous body having a bona fide religious tenet or -‘

teaching which prohibits the payment of a fair share confribution to a union shall be required to

pay an amount equal to their fair share of Union dues, as described in Section 4, to a hon-

religious charitable organization mutually agreed upon by the Union, and the affected employees -
. as.set forth in Section (6) of the Illinois Public Labor Relations Act.

Section 1.5 Indemnlﬁcatlon , ' :
The Association shall indemnify and save ‘the County harmless against any and all oIanns
demands, suits or other forms of liability that may arise out of or by reason of any action taken -
by the County for the purpose of complying with any provisions of this Agreement. -If an
incorrect deduction is made, the Assoclatlon shall refund any such amount d1rectly to the
involved employee. ' :

ARTICLE II
Declaratlon of Purpose and Authorlty of the County

Section 2.1 Commumty Interest

The parties acknowledge the interest of the general comrnunrty in the medrcal care offered by the
Hospital and its employees, and declare their intent that this humanitarian service shall not be
interrupted by reason of any dispute or disagreement among the Union, the Hospital or its
employees. The purpose of “this Agreement is. to establish and maintain harmony and
“cooperation between the Hospital and the. employees by setting forth the complete understanding
. between the County and Union with respect. to wages, hours and other terms and conditions of
~ employment of such employees, and to prov1de an orderly procedure for the prompt and- fair
disposition of any grievances that might arise, thereby assuring patients at the Hospltal that, with
the flexibility in the use of Hospital personnel provided herein, they will receive efficient and
unrnten'upted care at all t1me : : -

_Sectlon 2.2 County Authorlty
~ For the purpose of assuring the maintenance of efficient and unlnterrupted medical care, and
recognizing that all functions of the Hospital are 1ntegrally related to such care, the parties agree
that the County shall have full right and authority to manage-all functions. of the Hospital and to
direct its employees, except as such rights. are specifically limited by this Agreement. These.
~ rights include,: but dre not limited to, the right to manage the business of the. Hospital; to.

* determine standards of patient care; to develop and use new methods, procedures and equipment;
to train employees to decide whether to purchase or use its own personnel to direct the working
force; to determine the schedules and nature of work to be performed by employees and the -
methods, procedures and equipment to be utilized by the employees in the performance of their
work; to eliminate, consolidate and develop new classifications, operating units and departments;
to achieve the highest level of employee performance and production consistent with safety,
good ‘health ‘and sustained effort; to make and. enforce reasonable rules of conduct and
regulations; to hire, " ‘lay off, promote and transfer employees, to discipline or discharge
employees for Just cause; to utilize employees wherever and however necessary in' cases of
emergency, or in the interest of patient care or the efficient 0perat1on of the Hospital; and to
rnalntarn safety, efficiency and order in the Hospital. The exercise or non-exercise of rights
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hereby retained by the County shall not be construed as waiving any such right, orthe right to
exercise them in some other way in the future. :

Section 2.3 County Obligation: : .
The Union recognizes that this Agreement does not empower the County to do anything that it is
prohibited from doing by law. ' '

Section 2.4 Employee Obligation: -

The ‘parties recognize that there may be reasonable differences of opinion as to whether a
particular work assignment to an employee is within a specific limitation of this Agreement. It is
agreed that in such instance the employee shall comply with the assignment and shall then utilize
the grievance procedure, if necessary, to settle the difference,

Section 2.5 Union and County Meetings: -

For the purpose of conferring on matters of mutual interest which are not appropriate for
consideration under the grievance procedure, the Union and the County agree to meet quarterly
through designated representatives at the request of either party and at. mutually agreed-upon
times and locations. :

Each party will try to ensure that representatives are present at such meetings who have direct
knowledge of the issues to be discussed. In any évent, no more than four {4) representatives of
cach party at John H. Stroger, Jr. Hospital, or two (2) at Oak Forest Hospital, Provident Hospital
or Cermak Health Services, or on¢ (1) at CORE, respectively, shall attend the meetings,
exclusive of Union staff or County non-Hospital administrative personnel. Tt is understood that
the meetings will not exceed one (1) hour in duration, except by mutual agreement. Additional
meetings may be scheduled at the request of either party. Representatives at these additional
meetings shall be limited to those who have direct knowledge of the issues to be discussed.

The Union and the County further agree that each party will furnish the other with a list of
agenda items for each such meeting at least one (1) week prior to the meeting. Agenda items
will be given to the Director of the Pharmacy and the President of Local 200, or to their
designees. '

Section 2.6 Meetihg§ on Department Operations:
For purposes of this Agreement; “department” means ACHN, Cermak Health Services, John H.
Stroger, Jr. Hospital, Oak Forest Hospital, and Provident Hospital: ' _

For the purpose of conferring on matters as they relate to the operations of the department, the
Union and the County agree that at John H. Stroger, Jr. Hospital there shall be a monthly meeting
in each division of the department. This meeting shall be scheduled to allow maximum possible
stafl’ participation. It is the intent to have participation by all levels to include technicians,
‘pharmacists, clinical pharmacists, supervisors, and management. Management réserves the right
to determine the minimum staffing levels to ensure continuity of patient care. The meeting need
not exceed one hour in duration.

For the purposes of 6onferring on matters as they relate to the daily operations of the Department
at Oak Forest Hospital, the Union and the County agree to have general monthly staff meetings
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at the request of either party at a mutually agreed upon time and location. While it is the intent
to have participation by all members of the Union and Management present, Management
reserves the right to determine the minimum staffing level to ensure continuity of patient care.
Each party will try to ensure that representatives are present at such meetings who have direct
knowledge of the issues to be discussed. It is understood that the purpose of the meeting is to
identify and clarify problems/issues for future resolutions and comments. ' The Union and the -
County further agree that each party will furnish the other with a list of topics for discussion.
The meeting will not exceed one (1) hour in duration with approximately fifteen (15) minutes
allotted to each topic. Additional meetings may be scheduled with representatives at these
meetings limited to those who have direct knowledge of the issues to be dlscussed

ARTICLE [T
Hours of Work and Overtime

Section 3.1 Purpose of Article: :
The provisions of this Article are not intended to provide the basis for calculating overtime pay,
and shall not be construed as a guarantee of hours or work per day or days per week, or pay in
licu thereof, or as a limitation upon the maximum hours per day or per week which may be
required. It is intended that a full-time employee will be scheduled for eighty (80) hours per pay
period, unless the employee is on leave without pay or suspension without pay. In the event that
a full-time employee is inadvertently scheduled for less than eighty (80) hours in a pay period,
except as noted in Article VII, section 5, paragraph C, number 7 the employee shall have their
shifi(s) extended in the same pay period if reasonably possible, or if not in the next pay period by
up to 2 hours per shift at regular pay to make up for the short hours.

Section 3.2 Regular Work Periods: '

A, The regular workday for a full-time employee shall consist of” elght (8) consecutive hours
of work within the twenty-fout (24) hour period beginning at his/her scheduled starting
time. The length of paid lunch periods and breaks presently granted at the Hosp1tal shall
remain in effect, provided that total time for lunch and break is not less than one (1) hour.
The regular pay penod shall consist of two (2) regu]ar work weeks.

B. The County may also schedule employees in particular areas for ten {10) consecutive

hours of work on eight days in a fourteen (14) day pay period, and not ordinarily -

schedule such work for individuals on more than four (4) consecutive work days. Hours
worked in excess of ten (10) in one (1) day or eighty (80) in a pay period shall be paid for

at the rate of time. and one-half the applicable rate. Furthermore, the County does not.
object to flexible starting and ending work hours, as long as they are mutually agreeable

to the employee and the Hospital and are consistent with the definition found in this

section. If an employee working these 10 hour shifts does not work a holiday, this

employee will be paid eight (8) hours of holiday pay and, to the extent that the employee

has. available vacation, two (2) hours’ vacation pay will be paid and charged io the

employee’s vacation time.

C. For the night shift at John H. Stroger, Jr. Hospital, the County may schedule an employee
' to work 7 consecutive 10-hour shifts. Employees so scheduled on the night shift shall be
paid for 80 hours of pay for the 70 hours worked and they will not receive the night shift
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differenﬁal pay. Only hours worked in excess of 10 hours in one ‘day or 70 hours in a pay
~ period shall be paid at a rate of time and one-half the applicable rate. The night shift
shall be defined as shifts begmmng at or later than 9:00 p.m. through midnight.

* John H. Stroger Jr. Hospital ass1gnment to the night shift rotatlon shall be made from the .
'7 followmg groups of employees , : Y

I. Volunteers 7
a. Incumbents on the night shift have priority. -
: b Se'niority | |
2. If needs eﬁisfafter #i, above, t_hefe shall be establiehed 2 seniority lists: |
| a_.. * Over 1-year seniority in the job classification. |
7 b. 'L'ess.than l-yeaf seniority in the job :classiﬁcation and not on probaﬁon

Staff for the mght shift-shall be rotated among enough personnel to make up 2 regular

" ‘teams of employees for the normal staffing pattern, and a third team- acting as backup to
cover absences. If there are not enough volunteers from 1 above, 50% of the remaining
staff shall be taken from the least senior personnel from 2A, and 50% of the least senior
personnel from 2B, above. The Union will be notified in advance of any changes in the
size or composmon of the mght shift teams. :

' Employees who are Worklng this 7 on 7 off schedule shall be subJect to the following
concermng their use of sick time, vacation time, overtime, dock time, and hohday pay:

1. . Sick time, vacation time, and dock time shall be charged at 1 05 tlmes the amount a
- -oftime actually used.

2. If an employee does not work the hol1day (i-e.; the holiday falls in the 7. of

' period}, the employee will be compensated for the holiday with 8 hours of pay
rather than another day off. Such buying out of the vacation day W111 not count
towards the 80 hours of tlrne needed in the pay period to pay overt1me

3.  Ifan employee does not Work the hohday (i.e., the holiday falls in the 7 on

~ period), this employee will be paid 8.0 hours of holiday time and to the extent that

the employee has available vacation, 2.1 hours of vacation pay wﬂl be pa1d and
charged to his/her vacation time. ' :

D.- - Clinical Pharmacists may not work more than eighty (80) hours per pay period. w1thout
the approval of their supervisor. Those who do work more than eighty (80) hours per pay

- period with such approval will receive compensatory time for the hours they worked over

" eighty (80). Clinical Pharmacists may start within sixty (60) minutes before or after their
regularly scheduled start time and they will work no less than seven nor more than nine

hours per work day unless otherwise approved by their supervisor. Such compensatory .
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hours shall be accrued at 1-1/2 times the regular hourly rate. It is understood that up to
twelve (12) compensatory days can be accrued, and these may be used consecutively with
the approval of the Pharmacy Director/Designee. Compensatory days will be taken
within -one (1) year of the date on which they are earned, unless for programmatic
necessity no days off is available, in which case such period shall be extended.

- Compensatory days accrued in excess of twelve (12) will be paid for in cash at the
overtime rate.

E. An employee who has completed the probationary period may exchange a shift
assignment with another bargaining unit member, but may not use the exchange process
to avoid working required totations or to increase their overtime. The request must be in
writing, indicate the consent of the other employee by having the second employee’s
signature on the request, and be submitted to the Pharmacy Director/designee no later
than twenty-four (24) hours before the requested change. Lxcessive use of shift -
exchanges may require a justification and may be a reason for denial. Denial may be
made only for good cause, which must be specified in wrltmg

F.  Switches: Employees will be allowed up to seven (7) swﬁches within four (4) pay
: periods, however, no inore than two (2) switches shall be used in any one (1) pay period.

Ounly the employee who initiated the sw1tch request shall be charged with the switch,
provided, however that the time, day and assignment that is the subject of the switch may
- not be switched thereafter in that one pay period.

" Section 3.3 Overtime Pay:

- An employee shall bé paid one and one-half times the total of the employees’ regular hourly rate
(including any differentials) for all hours worked in excess of eight (8) in any regular work day,
or over eighty (80) in any regular pay period, except as noted in Article III, Section 2 Paragraph
C. For purposes of this section, FMLA hours shall not be used in the Computation of Overtime.

- Employees shall not be laid off from thelr regularly scheduled work to avoid the payment of

overtime.

Sectlon 3.4 No Duplication of Overtime Pay:

There shall be no py"_ramldmg or duplicating of overtime pay. Hours compensated for at
overtime rates under one provision of this Agreement shall be excluded as hours worked in
computing overtime pay under any other provision. When two or more provisions requiring the .
payment of overtime or other premium pay are apphcable the one most favorable to the
employee shall apply.

Section 3.5 Overtime in Holiday Week:

The number of hours for which an employee is paid but which are not worked on a regular
holiday, including a compensating day off as defined in this Agreement, shall be considered as
hours worked for the purpose of computing overtime, except as noted in Article III, Section 2,
paragraph C. '
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" Section 3.6 Overiime Work: | e
Probationary employees will not be allowed to work overtime unless the shift is uncovered %6
‘hours'in advance of its start. Employees will be expected.to perform any reasonable amounts of
overtime work assigned to them. Except in short notice situations, notice of available overtime,
~ other than special assignment overtime, will be posted in designated areas as far in advance as
possible. Short notice- situations shall be defined as situations where the need for overtime is
known less than 96 hours prior to the start of the shift. Special assignment overtime, while not
posted, shall not exceed five percent (5%) of the overtime worked in each pay period.

‘Employees may indicate desrre for overtime by signing the posted sign-up sheet. If an available
overtime shift is'not filled on a voluntary basis, it may be assigned to employees who are -
immediately available, based upon ability to perform the work. At John H. Stroger, Jr. Hospital,
when overtime is assigned among the eight most junior non-probationary employees on the basis
of reverse seniority among pharrnae1st and pharmacy technicians, respectively. Employees who
arec absent or an assigned overtime shift will be assigned the next overtime that is mandated. At
Oak Forest Hospital, assignment will be based on a “pull l1st” based on n1ght credits and Teverse
seniority.

Approval or assrgnment of overtime Wlll be based on ability to perform the work assignment and
to work the necessary hours. Satisfactory performancé of the, work involved within the past
twelve (12) months will be considered adequate evidence of ability to perform such work, except
for work requiring current certification. It is the intention of the parties that voluntary overtime
will be distributed equitably among the employees in the same job classification within a
department or operatmg unit.. When two or more employees volunteer for the same overtime
shift, it shall be given to the employee with the least cumulative overtime for the current fiscal
year; with the only exception being that if both a full-time as well as a part-time employee
volunteer for the same overtlme shift, it shall be awarded to the full-tnne employee :
Supervrsors and managers shall not work overtime to perform bargaining unit work except in the
case of emergency, or where a bargaining unit member has not volunteered for the overtime shift
by 96 hours prior to the shift. Same day call-offs constitute an emergency if no barga:lmng unit
employee is present and available to work overtime. -

Both partles agree that it is not desrrable for an employee to work more than forty (40} hours of
overtime in any pay period, or to work overtime on a day following a double shift. However,

they both understand that this may be necessary to adequately staff for the work to be done; the
- employee may, but éxcept in an emergency shall not be required to work more than 40 hours of
overtime in any pay period, or to work overtime on a day following a double shift. When
'approvmg overtime, management must allow the employee to have seven (7) consecutive hours
off in a 24-hour day. Cook County (the Hospital Finance Department) shall provide a
cumulative list of overtime to the Union at least monthly. Provided an employee has had seven
-~ (7) hours between shifts, overtime shall not be denied on the basis of insufficient rest.

Cli_nical pharmacists will not work overtime to perform staff p'harmacist work except in case of
an emergency or where a staff pharmacist has not volunteered for the overtime shift by
ninety-six (96) hours prior to the shift. Same day call-offs constitute an emergency if no staff
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pharmacist i is present and available to work overtime. If clinical pharmamsts Work overtime,
Seetlon 3.2.D will apply. : .

Section 3. 7 Rest Perlods ' ‘ _
Employees working eight (8) consecutive hours shall be entitled to a total of s1xty (60) minutes
of meal and/or break time. Employees working in éxcess of eight (8) consecutive hours in any
shift will be granted an additional fifteen (15) minutes of break/meal time for each two (2) hours
~worked. All such time will be taken according to ex1st1ng Department meal/break schedules.

Sectlon 3.8 Release Time: ' '
- Elected Union officers working e1ther a regular Shlﬁ or an overtime shift shall be pa1d to attend
the followmg meetings: : : :

D Negotiation sessions
2)  .Grievance Hearings -
3) Disciplinary Iearings

14

, The ofﬁcer shall notify Ius/her superv1sor promptly upon the seheduhng of' the meetmg

| If the officer is not scheduled to work, he/she will not be pa1d Ofﬁcers scheduled on overtnne
shifts shall be paid at a straight time rate. Only one officer will be pald to attend gnevance and
_ dlsmplmary hearings.

‘Section 3.9 Work Schedules: -
: Management will have posted a minimum of a four—week schedule at all times and on average, . .
six Weeks of schedule will posted. o

ARTICLE 1V
Seniority

Section 4.1 Probationary Period: : :

After the date of this Agreement, the probationary period for a new employee or an employee
hired after a break in continuous service, shall be one hundred eighty (180) calendar days. The
probationary period shall be extended for a period equal to the time required for any formal
training program réquired of any- probationary employees, and the Union shall be consulted
about the instituting of any such training program ;which extends the probationary period. A -
probationary employee shall have no seniority and may be terminated at any time during the ‘
probationary period for any lawful reason, and shall have no recall rights or recoursefto the
grievance procedure with respect to any such discipline or discharge. Upon comipletion of the
probanonary period, the employee’s seniority shali be computed as of the date of most recent
hire.. .

Section 4.2 Definition of Seniority:
Seniority, except for benefit accrual purposes, is an employee’s length of continuous
employment in his/her current job classification. : '
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Section 4.3 Promotion and Lay-off Preference:

~ In cases of promotion, layoff for a period in excess of five (5) days, and recalls for a period in
excess of five (5) days, preference shall be given to employees as hereafter provided on the basis
of

(@  Seniority, and
(b)  Ability and fitness to perform the required work.

When the qualifications in (b) are equal aimong the ernployees involved, Seniority as hereinafter
provided shall be controlling. '

Section 4.4 Reduction in Work Force:
The Union and the County agree that security in employment becomes reIatwely more important
as employees increase their service at the Hospital. Should the Coimty find it necessary to.
decrease the number of employces working within a job classification, the County shall give
written notice to the Union at least three (3) weeks prior to the effective date of layoff of
employees, except when a layoff of five (5) days or less is made under Section 3; in which case
* no notice need be given before or after such period. During that interim period the County will
meet with the Union to discuss any alternatives to the layoff of employees. Employees in the
affected classifications shall be initially selected for layoff in accordance with Section 3, and
shall be given notice thereof at least two (2) weeks pr1or to the effective date, except when a
layoff of five (5) days or less is made under Section 3, in which c¢ase no notice need be given
before or after such period. - An employee so selected shall be transferred to any other
classification in which there is a vacancy, or which is filled by another employee who has not
~completed his/her probationary period, or, if neither such situation exists, then to any
classification in which ermployees are working with less than one (1) year of seniority, all in
_ accordance with Section 3. To the extent that it is consistent with the efficient operation of the
Hospital and the semorlty of the employees, those employees 1n1tlally selected for layoff will be
transferied to positions on the same shift as that worked by them immediately prior-to being.
selected for layoff. Employees not having the right to be transferred to any job shall be laid off,
and employees initially selected for layoff may accept it in lieu of any transfer as herein above
provided. Employees laid off as a result of this procedure shall be subject to recall in accordance
with the provisions of Section 3 before hiring new employees. Employees will be recalled to the
classification held by them at the time of layoff, if a vacancy exists. Employees otherwise will
be recalled to a vacancy in another classification, and subsequently returned to their
classification prior to the layoff, all in accordance with Section 3. Employees may refuse recall
toa cla551ﬁcat10n other than that from which they were laid off.

Section 4.5 Promotion and Assignment: -
Employees within a department will be given preferential consideration in accordance with

Section 4 for filling a vacant permanent position when a vacancy occurs in a classification. All
jobs will first be posted internal and externdl on-line in the County’s electronic job posting
system. The posting shall include a description of the duties, hours of work and working
conditions entailed in the job. Employees in equal or lower pay grades or classifications in other
departments who make application for the vacancy will be given preferential consideration in
accordance with Section 4 before new employees are hired for the vacancy. Employees in higher
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paying classifications may make application and will be considered by the Hospital for transfer
to a lower paying classification. When an employee requests in writing a different regular
assignment within his’/her department and current job classification, a notation or record shall be
kept by the department head. - While these assignments within a department and classification are
strictly the decision of management, consideration should be given whenever reasonably possible
to senior employees desiring specific job assignments. Cross-training will be provided within
the facility to which the employee is assi gned in both in—patient and out-patient pharmacies

Bargalmng unit personnel who receive State certlﬁcatlon for higher paid cIaSSIﬁca‘aons shall
receive first consideration for promotion to said higher classification over any new hires, unless
the employer can demonstrate the outside employee is a demonstrably superior candidate.
Bargaining unit preference for Vacanc1es at other Bureau of Health institutions shall be given in
accordance with Sectlon 4.

Sectlon 4.6 Scheduling (Stroger Hospital only and not at the CORE Center):

Management shall determine shifts and start times, Employees shall select from posted shifts
and start times, and bids shall be awarded to employees on the basis of seniority with ability to
perform the job. Satisfactory performance of the work involved within the past twelve (12)
months will be considered adequate evidence of ability to perform such work, except for work
requiring current certification. Start times within groups also will be awarded on the basis of
seniority. Employees may be required to start two hours earlier or later than their regular start
time in order to be exposed to mew practice areas that may be developed.

Management shall repeat the bidding process if there is a change in start times, or if there is an
~ addition of shifts, the new shift(s) will be bid, and awarded as above. '

~ Section 4.7 Return to Former Job:

An employee who has been promoted transferred or recalled to another job within the
represented unit may be returned by the Hospital to the former job or status within a reasonable
period, but not to exceed ninety (90) calendar days, if the employee does not demonstrate the
ability and fitness to satisfactorily perform the job to which promoted, transferred or recalled.
During such ninety (90) calendar days, an employee shall retain seniority in the job classification
from which promoted, transferred or recalled, and only thereafter shall seniority be transferred to
the new job classification. An employee who has accepted another job within the represented -
unit may ask to return to the former job within seven (7) calendar days after commencing work -
on the new job without loss of seniority in the old job.

Section 4.8 Return to Represented Unit:

Except for employees who had an outstanding application to return to the unit on November 30,
1998 and who may retain full seniority, employees who have been promoted or transferred out of
the bargaining unit who later return to the unit, without a break in service with the County, shall
have their seniority restored to what it was when they left the unit, provided that an employee
may excrcise this right only once. ‘ :

Section 4.9 Seniority List:

* Upon the request of the Union, the County will furnish the Union a list showing the name,

“number, address, classification and last hiring date of each employee, and whether the employee
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is entitled to seniority or not. The l1st shall be furnished electronically. At the begmmng of
each ﬁscal year, the Department Head will post a similar Hst without employee address in a
‘conspicuous place at their respective departments. After furnishing any such list, an employee or
the Union must notify the County of any etror within tén (10} calendar days. thereafter, or the
1nformat10n 50 fu:rmshed will be considered correct and binding on the employee and the Union

Section 4. 10 Termination of Senlorltv
- An employee s seniority and employment relat1onsh_1p w1th the County shall terminate upon the .
.occurrence of any of the following:

(3)  resignation or retirement;
'(b) discharge for just cause;

(c)  absence for three (3) consecutive work days without notification to the

" . department head or designee during such period of the reason for the
- absence, unless the employee prov1des verifiable proof of medleal or
- personal emergency; :

(d)  failure to report to work at the termination of a leave of absence or
' vacation unless the employee prov1des verifiable proof. of medical or
personal emergency;

A{e) absence from work. because of lay-off or any other reason for six (6)
- months in the case of an employee with less than one (1) year of service
when the ‘absence began, or twelve (12) months. in the case of all other

- employees except that this provision shall not apply in the case of an
employee on an a',pproved leave of absence, or absent from work because
.of 1llness or injury covered by duty dlsab111ty or ordinary d1sab1l1ty -
abenefits

() failure to notify the County within nine (9) ,calendar days o'f the
employee’s intent to report to work upon recall from lay-off, or failure to -
‘report for work within sixteen (16) calendar days, after notice to report for
“work is sent by registered or certified mail, or by telegram, to the -
employee’s. last address on file with the Personnel - Ofﬁce where the
employee works; . : :

(g) = engaging in gainful employment while on an authorized_leave of absence,
‘ - unless permission to .engage in such employment was granted in advance
by the County in writing. :

Section 4.11 Transfer of Stewards _

Employees acting as Union stewards under Article XI, Sectlon 6, of this Agreement shall not be
~ transferred from their job classifications or departments because of their activities on behalf of .
the Union. Any transfers of Union stewards from their job classifications or departments, other
than in an emergency, will be discussed with the Umon in advance of any such transfers.
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Section 4.12 Temporarv Emplovees:
Temporary jobs and temporary employees shall not exceed mnety (90) calendar days of
employment, except summer replacement employees whose jobs and employment shall not
exceed one hundred twenty (120) calendar days. If a temporary employee becomes a permanent
employec by virtue of being retained for a period exceeding ninety (90) calendar days or one
. hundred twenty (120} calendar days, as herein above referred to, the position occupied shall then
~be posted and filled pursuant to Article IV, Sections 3 and 5, of this Agreement. A temporary
employee will be given a permanent seniority date of the date originally hired if retained past the
aforestated period, and that date shall be used when the employee bids for his/her present .
position or any other posted pos1t10n The employee may temporarily remain in the existing
position until it is filled through the posting and bidding procedures. If the employee fails to
retain the position or obtain any other position through the bidding procedures, the employee
~shall be placed on layoff pursuant to Article IV, Section 4, of this Agreement; however, if laid
off, the employee will not be recalled to any job until it has been posted and bid upon by active
employees. The provisions of Article IV, Section 9 (¢), will apply to termination of employment
in event of no recall. . | ,

Section 4.13 Evaluatlons

Each employee will be evaluated according to the County’s established evaluation procedure.
Each employee shall be shown his ‘or her evaluation, which shall be placed in the employee’s
file. A copy of the final evaluation will be provided to the employee. Employees shall have the
right to respond in writing to their evaluation, and such response shall be placed in- the
employee’s file. .

AR’I‘ICLE v
Rates of Pay

Section 5.1A Job Classifications/Rates of Pay:

Employees in the job classifications sét forth in Appendix A to this Agreement shall receive the
hourly rate provided for their respective grade and length of service in the job classification.

Employees will be increased to the approprlate step upon completion of the requlred length of
service in the classification.

The salary grades and steps applicable to Pharmacy Technicians shall be increased as follows
during the term of this Agreement for employees on the active payroll as of Union ratification
and County approval of this Agreement:

Effective within 30 days of ratification of the Agreement by the County Board of Comm15510ners :
a one-time $1,200 bonus W".lH be paid to all employees in active status.

Effective December 1, 2018, a 10% reduction of the entry level pay rate for Pharmacy
Technicians. .

Effective the first full pay period on or after September 1, 2019, the pay rates for all
classifications shall be increased 2.00%.
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Effective the first full pay period on or after September 1, 2020, the pay rates for all
classifications shall be increased 2. 00%.

'Sectlon 5.1B Techn1c1an Classification:

Employees in the classification of Pharmacy Technician I shall be promoted to Pharmacy
Technician II once they meet the qualifications for Pharmacy Technician IT as contained in the -
job descr1pt10n Promotions shall take ‘place the 1st full pay penod after the qual1ﬁcat10ns are
met. (See attached qualifications.)

Section 3. 2 New, Changed or MlsclaSSIficatlons

A

'Durmg the term of this Agreement the County ay establish new and changed _]Ob :

classifications and change the duties of existing job classifications, provided that a major
alteration of the classification structure shall not be made. The County may put the new
and changed job classifications or duties into effect after timely notice to the Union, and
discuss and set the rate of pay with- the Union, using the duties, responsibilities,

qualifications and grade levels of the classifications in- Appendix A as a guide for

determmmg the new rate. If the parties are unable to agree on the rate of pay, the County
may put a rate into effect, and the Unjon, thereafter, may submit any drspute to the -
g:mevance procedure

An employee also may reciuest that his/her position. be reclassified, and the request will

be reviewed by the employee s’ Department Head; if the Department Head agrees that the

request is reasonable and/or justified, the Department Head will promote the employee if
possible, or include this reclassification in the forthcoming departmental budget request.
The County will discuss any reclassrﬁcat:lons with the Union prior to implementation.

Section 5.3 Class1ficat10n and Grade Changes: |

If an employee is promoted, reclassified, demoted or transferred into another classification
¢ through the application of this Agreement the followmg rules shall apply

A.

Promotions: An employee who is promoted to a job in a higher salary grade shall be
entitled to placement in the step of the new salary grade which will provide a salary

.increase at least two (2) steps above the salary received at the time the promotren is
made, proyided that —

1.. The new salary does not exceed the maximum estabhshed for the grade to which
“the employee is promoted.

2. The new salary is not below the first step established for the grade to which the
employee is promoted.

If the new. classification represents a promotion from a classification outside the
represented unit to a classification within the represented unit, the employee shall be
placed in the lowest step in the progressron sehedule for the new classification which will
provide the employee an incredse in pay. Subsequent 1ncreases within any new
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classification shall occur as of the first pay period commencmg after the effectwe date of
placement in the new classification.

Inall cases of promotion, the effective date wﬂl set a new anniversary date

B.. ReelassiﬁcationS'

-1, An employee whose job is reclassuﬁed to a lower class1ﬁcat1on shall eontmue to
receive compensatlon at the same rate received immediately prior to
reclass1ﬁcatron Such action shall not change the employee’s anniversary date.

If the salary rate recerved immediately prior to reelass1ﬁeat1on is less than the last step

rate of the lower classification, the employee shall be ent1tled to further step- L

advaneement

2, An employee whose job is reclassified to a higher classification shall be placed in

" the first step of the higher grade which provides an increase one (1) step above the

salary received at the time of the reclass1ﬁcat1on Such action will change the
employee’s anmversary date. .

 In all cases of reclass1ﬂoat1on the employee shall receive at least’ the ﬁrst step of the
grade to wh1ch the posrtlon is reclass1ﬁed :

C.. Dem0t10n5' o
The followmg shall apply to demotlons from one grade to another:

1. An employee performmg the duties of a ]Ob continuously and demoted to ajob. in
' a lower salary grade, shall have the salary adjusted in the new job to the same step
of the new salary grade as was rece1ved in the salary grade of the JOb from which -

- demoted. : : : :

2. An employee promoted to a job in a hlgher salary grade and subsequently :
demoted to a job in a lower salary grade, shall have the salary adjusted to the step
of the salary grade to which the employee would be entitled had the employee
remained in the salary grade from whlch the employee was promoted

D. Transfers:

An employee transferring from one department to another in the same job classification
and/or grade shall be eligible to receive the salary the employee has been receiving at the
time of fransfer. Such appointment shall not set a new anniversary date.

E.  Personnel promoted shall be paid upon promotion and employees transferred and '
‘ promoted shall assume their new duties as soon as practical.
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Section 5.4 Shift Differential: - :
Pharmacists will be paid a premium of one dollar and fifty cents ($1:50) per hour for evening
shift work and two dollars ($2.00) per hour for night shift work. Pharmacy Technicians will be

paid one dollar ($1.00) per hour for evening and night shift work. TFor the purpose of this .

Section, evening shift work is all work performed by an employee at least 3/4th of whose
scheduled working hours are between 3:00 p.m. and 11:00 p.m., and night shift work is all work
performed by an employee at least 3/4th of whose scheduled working hours are between
11:00 pan. and 7:00 a.m. The shift premium will not be paid to a regular day shift employee
‘who starts work before the employee’s normal, starting time and works into the employee’s
regular shift, or who works beyond the employee’ s regular quitting time.

Section 5.5 Part-Time Emnlovees
Regular part-time employees shall receive the hourly rate prov1ded for the respectlve grade and
length of service as set forth in Appendix A of this Agreement

- Part-time employees regularly employed for twenty (20) or more hours per week shall be entitled
to vacations, sick pay, holidays, hospitalization insurance, life insurance, jury pay and
bereavement pay on a pro rata basis. '

Disability and pension benefits for all part-ﬁme employees will be determined by the p)i*ovisions
of the County Employees Pension Plan. ‘

- Section 5.6 On-Call Pay:
Present “On-Call” policies w111 remain in effect until rate for shlft/day, etc. can be detem'uned
and standard1zed

Sectlon 5.7 Board Certlficatlon

~ All Pharmacists that become board certified by the Natlonal Board of Pharmaceutical Specialties

shall receive a one-step pay increase.

Section 5.8 Weekend Differential:

All employees who work weekends will reccive, effective the first full pay period after
ratification, an additional $.20 per hour for all weekend hours worked. Pharmacy technicians
will receive $1.00 and Pharmacists will receive $1.50 per hour for all weekend hours worked.
Weekends are defined as all sh1fts starting between 12: 01 a.m. Saturday through 11:59 p.m.
Sunday. ‘ ‘

Section 5.9 Antineoplastic Preparation Differential:

All employees involved with the preparation of antineoplastic agents will receive, effective the
1st payroll period after December 1, 1994, an additional $1.25 per hour for hours worked. This
differential shall be paid for hours worked between 7 a.m. and 6 p.m. only.

Employees involved with the preparatmn of antmeoplashe agents on the weekend shall receive
both the weekend dlfferentlal and the antineoplastic differential.
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~ARTICLE VI
Holidays

.Section 6.1 Regular Hoiidavs: ' : ‘
The following days are hereby declared holidays, except in emergency and for necessary
operations, for all employees in the bargaining unit.

New Year’s Day - Martin Luther King’s Birthday
Lincoln’s Birthday Presidents’ Day ‘
Independence Day - Memorial Day
Columbus Day Labor Day
Thanksgiving Day Veteran’s Day

' ' Christmas Day

‘The following shall be defined as major hélidays: New Year’s Day, Independence Day,
Memorial Day, Labor Day, Thanksgiving and Christmas. The designation of minor holidays
shall remain that specified in the February 27, 1985 memorandum to Clinical Staff.

Section 6.2 Eligibility: | . |
To be eligible for holiday pay, an employee must satisfy each of the following requirements:

(a) " The employee must have worked the regularly scheduled numnber of hours

on the last scheduled day before and the first scheduled day after the -
holiday, unless the employee has a reasonable explanation for failing to-

report.

(b)  The employee must have worked at least forty (40) hours during the pay
‘ period in which the holiday occurs unless the employee was on vacation or
paid sick leave during such period. -

Section 6.3 Working Holidays: . :

Because the hospital operates every day of the year, and it is not possible for all employees to be
off duty on the same day, the County has the right at its sole discretion to require any employee
to work on any of the holidays listed in Section'l. Any employee who works on a holiday shall

receive two and one-half (2-1/2) times the eniployee’s regular hourly rate for the hours actually
worked (including shift premium if applicable), but shall forfeit their right to have a day off for
the holiday. It is agreed that if more than one employee volunteers to work the holiday, the-

assignment shall go to the employee with the most seniority as defined herein.

If a Clinical Pharmacistlwofks on a minor holiday as defined in Section 1, they shall be paid at
the regular rate of pay and shall receive a compensatory day off which must be taken within
ninety (90) days. ' '

Section 6.4 Holidays in Vacations: _ -
If a holiday falls within an employee’s scheduled vacation, such employee, if otherwise eligible,
shall be granted an additional day of vacation.
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Section 6.5 Failure to Report:

" An employee scheduled to work on a holrday but who fails to report shall not be eligible for a
pard holiday. Such an employee Who fails to report: because of srckness can receive sick pay. if

ellg1ble

Sectlon 6 6 Holrday Pav:

Except as outlined in Article ITI, Seot1011 2, paragraphs B and C employees elrgrble for holrday B

pay shall be paid eight (8) hours pay including shift premium, if applicable, at their houtly rate.
Part-time employees regularly working twenty (20) or more hours per week shall recerve hol1day
. pay, including shift premlum, on a pro rata basis. :

~Section 6.7 Floatmg DaL

In addition to the holidays listed, an employee shall be credited with one (l) ﬂoatmg holiday on R
December 1 of each year which must be used by the employee between December 1 and -
November 30. The floating holiday may not be carried over into the next fiscal year by the’

employee The floating holiday will be scheduled upon at least forty-eight (48) hours’ notice and

in accordance with the procedure for vacation selection as set foith in this Agreement. Use of .-
the floating holiday 1s restricted to a full day increment. Requests shall not be unreasonably ,

denied.

- If an employee is required to work on an approved scheduled floating. day, the employee shall be
entrtled to holiday pay pursuant to Article VI, Section 6.

ARTICLE vUa
Vacations

Section 7.1 Eligibility:

Vacation credit shall be earned for eaeh month during Whrch the employee is' in an active pay |

status for at least eighty (80) straight-time hours. The amount of annual paid vacation for the
employee will be according to the following schedule: ‘ - :

‘ _Servrce ~ Vacation
1 Year "3 Weeks
5 Years 4 Weeks

10 Years 5 Weeks

Employees employed for six (6) months shall be entrtled to one (1) week vacation with pay,

which shall be deducted from the three (3) weeks’ vacation Wlth pay to,which they are entrtled '

aﬁer one (1) year,

Section 7.2 Eligibility Year:
An employee’s. vacation eligibility year shail be the twelve (12) month perrod 1mmed1ately
preceding the anniversary of his/her most recent date of hire. An employee must take the

vacation to which entitled as of his/her most recent anniversary date during the twelve (12)

‘month period following the anniversary date. Vacations may not be carried over beyond such
perlod and an employee will not be compensated for Vaeatlon time not taken. Employees with
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more than twelve (12) months of service will be permitted to take accrued time off as it is
earned. :

Section 7.3 Vacation Accrual: . . : o

During the employees first four (4) years of service vacation credit will accrue at the rate of 4.26
hours per pay periods; during the next five (5) years at the rate of 6.16 hours per pay periods; and
thereafter at the rate of 7.69 hours per pay periods. '

Section 7.4 Vacation Pay: : ' _
Except as outlined in Article IIl, Section2, paragraph C, vacation pay shall include shift
differential pay for employees who have been regularly assigned to evening or night shifis for a
period of at least six (6) months prior to the time the vacation is taken. Employees so assigned to
evening night shifts for only a portion of their regular work week shall receive pro rata inclusion
of shift premium in their vacation pay. Temporary assignments of such employees to the day .
shift shall not affect their right to receive such shift differential as part of their vacation pay.

Section 7.5 Vacation Preference and Scheduling:

A.  Cermak Health Services: Vacation scheduling at Cermak Health Services will be on a
“first come, first served” basis. Requests for vacation in"each calendar. year will be
‘accepted starting on December 1 of the previous calendar, year. The first employee
requesting specific vacation time shall have first preference for that time. For requests
submitted at the same time seeking the same vacation dates, the employee with the most
seniority shall have preference. , , . -

B. - Oak Forest Hospital: Requests for vacation in the period from February 1 through
January 31 of the following year will be accepted starting on December 1.

_ The first employee requesting specific vacation time shall have first preference for that
time. For requests submitted on the same day seeking the same vacation dates, the
employee with the most seniority shall have preference, except during prime time.

Seniority can only be exercised once (regardless of the length of the vacation) during
prime time of June, July, August, Thanksgiving, Christmas, and Easter.

For purposes of scheduling shifts, scheduling vacation, and posting overtime, the
- pharmacists assigned to work in the Oak Forest Central Fill Pharmacy will be treated
separately from pharmacists assigned to work in other areas of Oak Forest Hospital.

- Definitions: Thanksgiving represents the week of the holiday. _
‘Christmas represents the 7 days before and after the holiday.
Easter represents the week before and after Easter Sunday.

- Vacation requests for prime time will be processed as a group with priority over all other
requests and initially limited to a maximum of 2 weeks/10 working days.

Members will be allowed to submit an amended vacation request for similar vacation

period when original request is denied due to seniority preference.
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When any vacation time is canceled by an employee, it will be posted on a bulletin board. -
for 7 days. A majority of the days requested of the canceled vacation time has preference
over a minority of the days requested. (Majority days referring to most continuous days
requested including S days holidays and weekends, not the most total days requested.) If

- another employee has requested the same dates at the same time, the employee with the
most seniority shall have preference ‘

When vacation time during prime time is canceled by an employee, it shall be posted (as
mentioned above), and with priority given to those employees who do not yet have any
time off during the prime time vacation period. . :

After vacat1ons have been scheduled, employees may exchange or change Vacatlon
periods when time is available on the posted schedule and two (2) weeks’ notice is giver.
Employees may .exchange vacation time of ‘equal value (prime time for prime time,
non-prime time for non—prlme time and total number of days) with another employee.
Employees may not give away approved vacation time. Any approved vacation time that
will not be used by an employee must be posted (as mentioned above) for all employees
to bid on.

In addition to the above, -employees may request to use a single vacation day with 48
hours’ notice. ‘Their request will not require justification, but will be subject- to the
following limitations: : o

No more than one phamlamst and one technician per d1v1s1on per day may take advantage
of this clause. :

An employee may notuse more than five (5) such days in any given fiscal year.

These days may not be “piggybacked” together.

C. John H. Stroger, Jr. Hospital and ACHN:

By January 2 and July 1 of each year, each division (Out-patient/Fantus, In-patient, and
Acquisition) will post a schedule for the six (6) months periods commencing respectively
on April 1 and October 1. By February 1, and August 1, respectively, employees shall
indicate their preferred vacation periods, with second and third choices. The County
thereafter will schedule vacations based on the employee’s seniority as defined herein,
and a schedule thereof will be posted no later than thirty (30) days prior to April 1 and
October 1, respectively. The number of employees in each division and classification
who will be permitted to advance schedule their vacation are as follows: Out-
patient/Fantus - two (2) pharmacists and three (3) technicians; In-patient-two pharmamsts
and three teehm01ans Acqu1s1t1011 one pharmacist and two technicians. :

The County and the Union further agree that at faelhtles other than Oak Forest I-Iospita'l:j :

1. An employee may use seniority to bump another employee who had requested
overlapping vacation dates.
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If an. employee uses seniority to bump another employee for a vacation period the -

| ~employee who did the bumpmg shall go to the bottom of the semonty list for

: future vacatlon requests until:

(&)  the end of the next 6-month vacation scheduling per1od at John H.

. Stroger, Jr. Hospltal

(b) ' the end of the calendar year at other facﬂltles

If an employee does not wish to use seniority- bumping rights for a particular

vacation request, the employee must indicate that fact on the vacation request

+ form.

If two (2) employees with the same seniority request vacation for the same or
overlapping period(s);, the award shall be made to the employee w1th the most
accumulated vacation time. :

Posted but unfilled vacation time shall be filled on e “first come, ﬁfst served”

' basis. Management will respond to these requests within 2 weeks of the1r

Gl These days may not be “piggybacked” together.

submlss10n

‘In addition to the above, employees may request to use a single vacation day with

48 hours® notice. Their request will not require Just1ﬁcat10n but will be subject to

~ the following 11m1tat10ns

a. The' following Iimitaﬁons as to the number of employees in each division

~and-classification who may be off on short-notice single-day vacations at
~ one time are as follows: - Out-patient/Fantus and In-patient - a maximum
of three employees no more than two of whom are either a pharmacist or
“technician (however, if two pharmacists are on advance notice vacation in
Out-patient/Fantus, only one pharmacist may take short-notice vacation);
Acquisition - one pharmac:lst and one technician, however a pharmacist
cannot do so if a pharmacist already is off on advance scheduled vacation
unless Management determines that circumstances warrant it. :

b. - An employee may not use more than five (5) such days in ‘any given fiscal
year. . ' ' ' ' o

Once a work schedule is posted for the time period involving an approved
vacation, if an employee cancels their vacation it will not be guaranteed that 80
hours of regular work will be available for the involved pay periods(s). If 80
hours are not available, the difference shall be made up with vacation time.
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All Facilities Except Oak Forest Hospital:

At all facilities after vacations have been scheduled, employees may exchange or change
vacation periods when time is available on the posted schedule and two (2) weeks’ notice
is given. The County may change or cancel an employee’s scheduled vacation when
emergencies oceur, after due consideration for inconverience and cost to the employee

Cermak Health Serv1ceS'

Management Wlll have posted a minimum of a four week schedule at all times and on
average, six weeks of schedule will be posted. One pharmacist may be on vacation at a
time, whether it be long-term or short-term vacation; however, a pharmacist cannot take
short-term vacation on the weekend. Further, absent emergency, the County will allow a
second pharmacist on a different shift to take a vacation day if there are at least two other
pharmacists scheduled for that shift and the pharmacist has submitted a written request at
least ten (10) days in advance of the desired vacation. Individual short-term vacation
days Inust be requested at least 48 hours in advance, cannot be “piggy-backed” together,
up to a maximum of five days per fiscal year per employee. Employees can request to
take their vacations in up to six (6) consecutive weeks. Once the open penod for
vacation requests has ended, management will post the approved vacations.

Sectlon 7.6 Accrued Benefits at Separation!

- Upon termination of employment, the employee shall be paid all vacation and holiday pay . -

accrued through the last day worked, but shall not be paid for any accumulated sick time,

ARTICLE VIII
~ ‘Welfare Benefits

Section 8.1 Hospitalization Insurance; Emplovee Contributions:

The County agtees to maintain the current level of employee and dependent health
benefits in accordance with Appendix C with the following modifications.

ARTICLE IX Item _ . 12/1/18
Classic Blue Eliminate
HMO OOP Maximum $1,600/$3,200
HMO Accident/Iliness $15
HMO Urgent Care ' $15
- HMO Specialists $20
HMO IR _$75
PPO Deductible $350/$700
PPO OOP Maximum $1,600/$3,200
PPO Accident/Iliness ' © 90% afier $25
PPO Specialist ' 90% after $35
PPO ER : $75 :
RX $15/$30/$50
Generic Step Therapy Implement
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Mandatory Maintenance Choice Implement

Healthcare Contributions Additional 1 percent of salary aggregate
' increase (.50 percent increase on 12/1/15 and
.50 percent increase on 12/1/16)

All rules and procedures governing the calculation and collection of such contributions shall be
established by the County’s Department of Risk Management, after consultation with Pharmacy
Association. All employee contributions for Health Insurance shall be made on a pre-tax basis.

Section 8.2 Sick Pay: , '

An employee shall accumulate sick pay credits at the rate of 3.70 hours per pay periods in which
the employee works or is paid for at least eighty (80) straight time hours (forty (40) straight time
-~ hours for part-time employees regularly scheduled to work twenty (20) or more hours per week).
Sick pay may be accumulated to a maximum of one hundred seventy-five (175) days. An
employee will not earn sick pay credit while on leave of absence without pay, or during any
period of absence from work due to occupational illness or injury. g

An employee prevented from working due to illness or injury (other than occupational illness or
injury) shall be entitled to receive sick pay for each day he/she would have worked and is
hospitalized; for illness to the employee’s spouse or dependent children or any non-hospitalized
absence of the employee. '

Sick pay is not to be used by employees as vacations or simply to take time off with pay, but
employees shall not be disciplined for the bona fide use of sick pay except in cases of excessive
absenteeism. The County shall keep the Union informed of employees suspected of abusing sick
pay and the Union will cooperate with the County in counseling individuals in an effort to
" - minimiz¢ such abuse. ' :

Except as outlined in Article III, Section 2, paragraph C, for ipurposes of this Section, a day shall
be defined as the number of regularly scheduled work hours as it relates to both sick leave
accrual and the sick leaves deductible.

Section 8.3 Disability Benefits: :

Employees incurring any occupational illness or ‘injury will be covered by Worker’s
Compensation insurance benefits. Employees injured or sustaining occupational disease on duty,
who are off work as result thereof shall be paid Total Temporary Disability Benefits pursuant to
‘the Workers Compensation Act. Duty Disability and ordinary disability benefits also will be
paid to employees who are participants in the County Employee Pension Plan. Duty disability
benefits are paid to the employee by the Retirement Board when the employee is disabled while
performing work duties. Benefits amount to seventy-five percent (75%) of the employee’s salary
at the time of injury, and begin the day after the date the salary stops; such benefits to be reduced
by any Workers® Compensation paid by the County. Ordinary disability occurs when a person
becomes disabled due to any cause, other than injury’on the job. An eligible employee who has
applied for such disability compensation will be entitled to receive, on the thirty-first (31st) day
following disability, fifty percent (50%) of salary, provided they are in no-pay status at that date.
If an employee receives acerued salary beyond the 31st day then disability payment will not
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' begm until the 1st ddy the employee ig in no-pay status after the 30 days have expired. The first
thirty (30) consecutive days of ordinary disability are compensated for only by the use of any
accumulated sick pay and/or vacation pay credits unless the employee and the County otherwise
agree. The employee will not be required to use sick time and/or vacation time for any day of

* duty disability. D1sab1l1ty beneﬁts pard by the Annuity and Benefit Fund are subJ ect to statutory
Limits. . . . :

' Section 8.4 Life Insurance: : : ,
All employees shall be provided with lrfe insurance in an amount equal to the employee’s annual
salary (rounded to the next $1 000) at no cost to the employee, with the option to purchase
additional insurance up to a maximum of the employee’s annual sala:ry No life insurance shall
be offered through the County S HMO plans :

“Section 8.5 Rotation of Duty
For those employees working in areas requiring weekend work the number of weekends off worle
shall be scheduled as equal as possible among all employees w1th1n each scheduling unit. dur1ng
each scheduling perlod : :

Section 8.6 Pension Plar:
The County Employees and Officers Annulty and Benefit Fund will be continued in effect for
the duration of this Agreement, and all employees of the County are required to become
members of that Fund. The Fund will continue to provide employees with annual statements of
their interests therein. L

* Section 8.7 Dental Plan:
All employees shall be eligible to part1c1pate at no cost to them, in the dental plan in accordance
, w1th Append1x C. No dental plan coverage shall be offered thro_ugh the County’s HMO plans.

Sectlon 8.8 VlSlOIl Plan . ‘
All employees shall be ehglble to participate, at no cost to them, in the vision plan in accordance
~ with Appendix C ‘No vision coverage shall be offered through the County’s HMO plans

Section 8.9 Hospltallzatlon New Hires:

All new employees covered by this Agreement shall-be requ1red to enroll in the County HMO
" plan of their choosing, such enrollment to be effective from the date of hire through the
expiration of the first full health plan year followmg such date of hire.

Section 8.10 Flexible Benefits Plan: . ‘

" All employees shall be eligible to participate, at no cost to them in a flexible benefits plan to be
- established by the County. Such plan shall 1nclude segregated IRS accounts for Ghlld care and
. medical expenses. _
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ARTICLE X
Additional Benefits

Section 9.1 Bereavement Pay:

In the event of death in the immediate family or household, an employee who has completed the
probatlonary period will ‘be granted as an excused absence such time as reasonably may be
needed in connection therewith. For purposes of this Section, an employee’s immediate family
includes mother, father, husband/wife, child (mcludmg step children and foster children),
brothers/sisters, grandchildren/grandparents, spouse’s parents or such persons who have reared
the employee. Any of the days between date of death and date of burial (both inclusive), plus
" necessary travel time, on which the employee would have worked except for such death and on
which he/she is excused from his/her regularly scheduled employment, shall be paid for at the
regular straight-time hourly rate (including any. applicable shift premium), prov1ded however,
that such payment shall not exceed three (3) normal days’ pay. Where death occurs and the
funeral is to be held outside a one-hundred and fifty (150) mile radius from the Cook County
Building 118N. Cark Street, Chicago, IL, the employee shall be entitled to a maximum of five
(5) normal days' pay. The employee shall have to submii one of the following as proof to the
employer for the leave to be pald Letter from funeral home director, Obituary, or a
Certificate of Death.

To qualify for pay as prov1ded herein, the employee must present satisfactory proof of death and
relat1onsh1p to the deceased. Any additional time needed in the event of bereavement may be
taken as vacation. If an employee’s vacation is interrupted by a death in the immediate family,
bereavement pay as described herein shall be allowed and such days w1ll not be counted as.
vacation. :

Section 9.2 Jury Make-Up Pay: - :

In the event an employee is summoned for jury duty, which includes requ1red reporting for ] Jury
when summoned, whether or not the employee is used as a juror, the County shall pay the
employee the difference between the amount received for each day’s jury service and the
employee’s regular straight-time earnings for the days such employee would have been
scheduled to work, but for such jury service. The employee shall notify lns/her Supervisor
promptly upon receipt of the jury summons.

Section 9.3 Election Day:

An employee who i a registered voter will receive two (2) hours time off (without pay) during
his regular work day so that he/she may vote in any general clection. An employee desmng to
take such time off shall arrange the exact hours of intended absence with his/her supervisor at
least two (2) work days prior to the election.

Section 9.4 Parental Leave: .
The Employer agrees to comply with the published Cook County Parental Leave Policy.
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'ARTICLE XI
Leaves of Absence

Section 10.1 Leave of Absence/Regular Leave , ‘ :

‘An employee may be granted a leave of absence without pay by the Department Head, with the
written approval of the CCHHS Chief of Human Resources, or his or her designee. Such leave
shall be intended to take care of emergency situations and shall be limited to one (1) month for
every full year of continuous employment by the County and not 1o exceed one (1) year, except .
for military service. : ' :

An employee desiring a leave of absence shall make written application to his/her immediate '
supervisor, who ‘will then refer the application to the Department Head. If approved by the
Department Head, the application will then be forwarded to the CCHHS Chief of Human
" Resources or his or her designee for consideration. The application shall include the purpose for
the leave of absence and the dates for which the leave is requested.” An employee granted a leave
of absence shall be eligible, when such leave expires, to receive the salary and the same or -
comparable position at the time the leave was granted subject to the benefits and burdens of
‘Artiele IV, Section 3. ' o

Absence from County ‘service on leave without pay for periods in excess of thirty (30) calendar
days, all suspensions, tirhe after layoffs for more than thirty (30) calendar days but less than one
(1) year, and all absences without leave shall be deducted in computing total continuous service
and will effect a change in anniversary date. : '

Section 10.2_Sick Leave: . : :
Employees absent or expecting to be absent from work due to their illness for any period of
intended absence beyond the use of any accumulated vacation days, sick days or compensatory
days, are required to request a leave of absence. Applications for sick leaves or any extensions
thereof shall be handled in the manner specified in Section 1 of this Article, and shall not be
denied for periods of bona fide disability. o ,

Employees shall be granted maternity or paternity leaves of absence to cover periods of
pregnancy and postpartum child care. The length of sueh leave, in general, shall not exceed six
(6) months, but may be renewed by the Department Head. Employees shall, upon request,
reccive maternity/paternity leave for adoptions as well as biological childbirth. ‘

Section 10.3 Seniority on Leave: = - ‘ ' S _

- An employee on an approved Jeave of absence shall retain seniority, but shall not accrue pension
benefits during such period (except as may be otherwise provided in the County’s pension plan).
Nor shall such period count toward an employee’s entitlement to automatic progression in wage
scale based on length of service. An employee returning from a leave of absence under
Sections 1 or 2 of this Article will be entitled to return to the same or comparable position held
prior to commencement of such leave, if the employee has sufficient seniority. '

Section 10.4 Retention of Benefits: : | .
An employee will not earn sick pay or vacation credits while on leave of absence. An employee
on a leave of absence, except for maternity or paternity leave, will be required to pay the cost of

2017-2020 RWDSU LOCAL 200 .o 25
PHARMACIST & PHARMACY :
'TECHNICIANS



the insurance ‘benefits provided in Article VIII in order to keep these benefits in full force and '

effect during the period of leave. Atrangements for payments of such costs through normal
deductions or otherwise must be made with the Hospital’s Payroll Office prior to departure on
the leave. For the failure to make such arrangements, the County may cancel insurance benefits,
which will be reinstated upon the employee’s return to work, subject to such waiting period and
 other rules and regulations as may be applicable to the insurance plan. :

* Section 10.5 Union Leave:

A leave of absence not to exceed one (1) year without pay, will be granted‘to an employee who is -

elected, delegated or appointed to participate in-duly authorized business of the Union which
" requires absence from the job. Such employees shall have the same returning rights as a regular
" leave of absence. Employees duly elected as delegates of the Union will be allowed time off
~ without pay, to attend State and National conferenices and conventions of the Union, not to
exceed ten (10) working days for all employees. Sick pay, vacation and insurance benefits will

be provided as set forth in Section 4 of this Article. o I

Section 10.6 Military Leave: : , :

An eligible employee who requires leave from employment for purposes of military service shall
be entitled to compensation, benefits, restoration rights, and-other guarantecs provided by
applicable federal or state statute, or Cook County Ordihance or Resolution. '

Section 10.7 Family Medical Leave Act (FMLA):

Employees will be granted family medical leaves in accordance with the Family Medical Leave -

Act FMLA).

Family and Medical Leave as described in this Section does ndf diminish other leaves contained

in this contract.

An.eligible erﬁijloyee may take approved ﬁnpaid family and medical leave of up to twelve (12)
. weeks per rolling twelve (12) month period as set forth below: ' ‘

1" " An cligible employee is one who has been employed by the County for the past 12 |

months and who has worked at least 1250 hours during the twelve month period
preceding leave commencement. ' ' '

2. - The circumstances under which an approved leave may be taken are as follows;

a. upon the birth of the employeé’s child;

b. upon the placement of a child with the employee for adoption or foster
cares: _ _ S
c. when the employee is needed to care for a child, spouse, parent, or parent-

in-law who has a serious health condition;

d.  when the employce i3 unable 1o perform the functions of his or her
position because of a serious health condition; or ©
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€. upon qualifying exigencies arising out of the fact that the employee’s
' spouse, son, daughter, or parent is on active duty or call to active duty
status as a member of the National Guard or Reserves in support of a
contingency operation. - ' ' '

A serious health condition . is -any illness, injury, impairment or physical or mental
condition that requires inpatient care or continuing treatment by a physician. '

3. If an employee has accrued sick, personal, paternity, or maternity leave which applies to
" fhe reason for the desired leave, such leave must be exhausted before the County will
grant unpaid leave under this provision. Any such use of that leave also shall be
considered family and medical Jeave and will be deducted from the twelve (12)-week

total available under this section and the Family and Medical Leave Act.

4, When the need for leave is foreseeable, such as the birth or adoption of a child, or
planned medical treatment, the employee must provide notice in writing at least thirty

(30) days prior to the start of the leave or, if these events require leave to begin in less
* than thirty (30) days, or if the need for the leave is not foresecable, as soon as practicable.

5. The County may require medical certification to support a claim for leave for the
employee’s own serious bealth condition or to care for a seriously ill child, spouse or
parent. For the employee’s own medical leave, such certification must winclude a
statement that the employee is unable to perform one or more essential functions of his or
her position. For leave to care for a seriously ill child, spouse or parent, such certification
miust include an estimate of the amount of time the émployee is needed to provide care.
In its discretion, the County may require a second medical opinion and periodic
recertification at its own expense. If the first and second opinions differ, the County, at
its own expense, may require the binding opinion of a third health care provider,
approved jointly by the County and the employee. :

6. If certified medically necessary for a serious health condition, leave may be taken on an
. intermittent or reduced leave schedule. If leave is requested on such a basis, however, the
County may require the employee to transfer temporarily to an alternative position at the

same rate of pay.. '

7. Any employee who is granted an approved leave of absence under this provision may
maintain group health insurance coverage by paying to the County before the end of the
preceding month his/her contribution to the cost of that insurance. If the employee
maintains such coverage, the County will continue during the leave period to make an
contributions it would otherwise make pursuant to other provisions of this Agreement. If
the employee elects not to return to work upon completion of an unpaid leave, the County
may tecover from the employee the cost of such payments made by the County, unless
the employee’s failure to return is for reasons beyond his or her control.

Section 10.8 Professional Conventions, Meetings or Workshops:

In order to promote professional development, it is agreed that convention time will be made

" available to employees subject to staffing on the following basis: '
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- John H. Stroger, Jr. Hospital:

Inpatient Division: One pharmacist and one technician will be released for two (2)
mutually agreed to meetings. -

Outpatient Division: One pharmacist and one technician will be released for two (2)
mutually agreed to meetings.

Clinical Division: Attendance at meeting by members of the Clinical Division shall
continue to be scheduled as they are presently. '

Systems Management Division and Acquisitions Division: One pharmacist and one
technician will be released to attend one (1) mutually agreed to meeting. |

Other meetings may be approved by Management as well. If an employee is interested in
attending a meeting, they should make a request in writing to do so. If the meeting is approved
for attendance it shall be posted as described below. -

All meetings for which time off will be granted shall be posted for a minimum of 72 hours to
allow the employees to indicate their interest in attending. Such posting shall indicate that
management is willing to grant convention time to attend the meeting. (General posting of
meeting announcements shall not constitute a willingness to grant this time.) Such posting does

not indicate that funds aré available to offset mecting costs. If funds are available, the amount of
money for each person shall be listed on the posting. '

If more employees indicate an interest in atiending a meeting than positions allotted, then
consideration shall be given to the following in making a decision as to which employee shall be
granted the time (in order listed): ' : -

8. Educational content of the meeting to the position held by the employee.

0. Number of convention days granted to the éniployee ‘in the previous two years.
" Preference shall be shown to the employee with the fewer days.

10.  If one and two above are considered to be equal, the time off shall be granted to the more -
senior employee. . _

Qak Forest Hospital:

Requests for hospital business time to attend a seminar are to be submitted for consideration on
or after February 1 for the current year along with information as to the seminar content.

Provident and Cermak Hospitals:

. Requests for hospital business time to attend a seminar are to be submitted for consideration for
the current year, along with information as to the seminars content.
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- ak Forest, Provident and Cermak Hospitals:

Seminars will be approved based on their educational value to the institution. Time off will be
* approved based on current staffing and approved time off. If requests for time off and staffing:
allow, seminar dates will be blocked off as approved. The dates and seminar information will
then be posted for a period of 10 days to allow interested staff time to sign up: All expenses.
associated with the seminar will be that of the employee. County money available, if any, for
_.seminars will also be posted. ‘ : . : :

_If more employees indicate an interest in attending a meeting than positions allotted, then
consideration shall be given to the following in making a decision as to which employee shall be
granted the time (in order listed): '

1. Educational content of the meeting to the position held by the employee. |

2. ‘Number of convention days granted to the employee in the pre{rious two years.
Preference shall be shown to the employee with the fewer days. B

3. If one and two abover are considered to be equal, the timé off shall be granted to the more
senior employee. — , : : .

" Section 10.9 Educational Leave: - .
While it is understood there is no formal leave policy for educational purposes;-the County will
attempt to accommodate scheduling of employees attending work related classes. .

" ARTICLE XII
" Grievance Procedure

Section 11.1 Policy: A ' . ' S _ o
The provisions of this Article-supplement and modify the provisions of the County’s Grievance
Procedure applicable to all employces. Employees, the Union, and the County are encouraged to
attempt to resolve disputes informally before inivoking the grievance procedure. |

‘Section 11.2 Definition: . ‘ : _
A grievance is a difference between an employee or the Union and the County with respect to the
interpretation or application of, or compliance with, this Agreement, the County’s rulés and
regulations, or disciplinary action which does not include insurance disputes between employees
and their dependents and the claims processor (which disputes are covered by a separate appeals
process). ' ' ‘

The grievance must be in writing and must contain a statement of the facts sufficient to apprise
the County of the matter(s) complained of, the contract provision(s) alleged to be violated, and
the remedy requested. If the grievance is defective, it may be returned to the grievant/Union,
(dépending on who filed the grievance) who shall have seven working days to . correct the
defects. The Union will send copies of grievances appealed or submitted to steps three or four to
the County’s Director of Human Resources or- his/her designee. Grievances related to
suspension or discharge may be filed at Step 3 in the grievance procedure. ' '
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Section 11.3 Discipline:

Employees who are to be or may be disciplined are entitled to Union representation exclusively
in any proceeding consistent with the Cook County Disciplinary Action Policy and Procedure.
The Union and Couiity agree that discipline should be timely, progressive and accompanied by
- counselmg Disciplinary charges must be brought within 30 days of knowledge of the event
- giving rise to the discipline, provided however, that if the County reasonably requires additional
time to 1nvest1gate beyond the 30-day perlod it will so notify the Umon within said 30 days.

The County will not consider an oral or written Wa:rmng when considering future discipline if the
employee does not receive discipline for the same or similar offense for at least a year from the
issuance of the oral or written warning. '

Section 11 4 Representatlon

‘Only the aggrieved employee(s) and/or representatlves of 'the Union may present gr1evances
Limited attendance of additional Union stewards for training purposes will be allowed with prior
notification. Employees may take up grievances through steps one to three either on their own
and individually or with representation by the Union. If an employee takes up a grievance
without Union representation, any resolution of the grievance shall be consistent with this
Agreement and the Union representative shall have the right to be present at such resolution. A
grievance relating to all or a substantial nuniber of employees or to the Union’s own interests ot
rights with the County may be initiated at step 3 by a Union representative.

" Section 11.5 Grievance Procedure Steps:

Before a grievance is filed at Step 1, the written grlevance must be presented to the affiliate’s
Huinan Resources Department, where it will be assigned a number. A copy.of an appeal to Step
3 shall be sent by the Union to the applicable affiliate’s Director of Human Resources.

AN

“The steps and time limits as provided in the County’s Grievance Procedure are as follows:

Submission Time " " Time Limits :
Step Limit This Step ~ Submitted Meeting Response
(calendar days) , '
1 " 30 days Immediate Supervisor 10 days 10 days
2 10days - Hospital Director/ 10days . 10days
| Designee o :
3 10 days ‘ Human Resources 30 days 30 days
: : Director/ Hearing
_ Officer
4 30days . Impartial Third Party 30 days 30 ays

Section 11.6 Time Limits: :
Initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall
apply to hearings and decisions at step four. Time limits may be extended by mutual agreement
in writing between the employee and/or the Union and the County.
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Section 11.7 Stewards -
Stewards shall be allowed to attend authorized meetings with Union representatlves durmg

normal hours without loss of pay. Such meetmgs shall be limited to a maximum of four per year ‘
per steward. \ :

The Union will advise the County in writing of the names of the stewards in each department or
area agreed upon with the County and shall notify the County promptly-of any changes. Upon
obtaining approval from their supervisor before leaving their work assignment or area, stewards
will be permmed to handle and process grievances referred by employees at the appropriate steps
of the grievance procedure during normal hours without loss of pay, provided that such activity
shall not exceed a reasonable period of time.

Section 11 8 Umon Representatlves :

Duly authorized business representatlves of the Unlon will be permitted at reasonable time to
enter the Hospital for purposes of handling grievances or observing conditions under which
employees are working. These business representatives will be identified to the Hospital’s
. Director/Designee in a manner suitable to the County, and on each occasion will first secure the
approval of the Hospital Director/Designee to enter the Hospital and conduct their business so as
not to interfere with' the operation of the Hospital. The Union will not abuse this privilege, and
such right of entry shall at all times be subject to general Hospital and medlcal ofﬁce rules
apphcable to non-employees.

Section 11 9 Impartial Arbltratlon _ ‘

If the Association is not satisfied with the Step 3 answer, it may within thirty (30) days after
-receipt of the Step 3 answer submit in writing to the County notice that the grievance is being
advanced to impartial arbitration. The union shall request (with a copy to the County) from the
Federal Mediation and Conciliation Service that it submit a panel of seven (7) Arbitrators who
ar¢ members of the National Academy of Arbitrators and have offices in Tlinois or adjourning
States ‘and agree to issue awards within 30 days of the close of hearing. The winner of a coin
toss shall determine who strikes first. The parties shall alternately strike the names of
.- Arbitrators. The person whose name remains shall be the Arbitrator, provided that either party,
before striking any names, shall have the right to reject one (1) panel of arbitrators. The parties
shall share the cost of the FMCS panel. The Association and the County will make arrangements
“with the Arbitrator to hear and decide the gnevance without unreasonable delay 'The decision of

_the Arbltrator shall be binding. .

Expenses for the Arbltrator s services and the expenses which are common to both parties to the
arbitration shall be borne equally by the County and the Association. Each party to an arbitration
- proceeding shall be responsible for compensating its own representatives and witnesses.

The Arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the
- provisions of this Agreement, - The issue or issues to be decided will be limited to those
- presented to the Arbitrator in writing by the County and the Association. His/her decision must
be based solely upon his interpretation of the meaning or application of the express relevant
. language of the Agreement. '
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Sectlon 11.10 Avallabllltv of Information:
: Approprlate information, required by the Union to process a grievance, shall be prov1ded by the ~
" County in a timely manner. To obtain this information, the Union must request it in writing.

Such requests shall state the reason for the request, be specific as to the information requested--to
include specific employee names when appropriate, state the grievance number, and shall be
'subrmtted in a timely manner to the department head/de51gnee : :

ARTICLE XITI
Continuity of Operation

Section 12.1 No- Strlke

The Union will not cause or permlt its members to cause, and will not sanction in any way, any
_work stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of
any picket line at the Hospital, or other curtailment, restriction or interference with any of the
County’s functions or operatlons, and no employee will participate in any such act1v1t1es during
the term of thls Agreement or any extension thereof : -

Section 12.2 Union Responmblhtv
Should any activity prescribed in Section 1 of this Article occur, Whlch the Umon has or has not
sanctioned, the Union shall ]mmedlately

(a) ' pubhcly dlsavow such action by the employees or other persons mvolved

(b) adv1se the County in Wntmg that such action has not been caused or
- sanctioned by the Union;

{c) notify the employees stating that it disapproves of such atction instructing
- all employees to cease such action and return to work immediately;

(d)  take such other steps as are reasonably ‘appropriate to brmg about
observance of the provisions of this Article, including compliance with
reasonabie requests of the County to accomphsh this end.

-Sectlon 12.3 Dlscharge of Vlolators
The County shall have the right to discharge or otherwise discipline any or all employees who
violate any of the provisions of this Article. In such event, the employee or employees, or the
Union in their behalf, shall have no recourse to the grievance procedure, except for the sole -
purpose of determining whethier an employee participated in the action prohibited by this Article.
If it is determined that an employee did so participate, the disciplinary action taken by the
_County may not be disturbed. In the taking of such disciplinary actior, the County will not
discriminate among employees on the basis of race, color or oreed ,

Section 12.4 No Lock—Out . - -
The County agrees that it will not lock out 1ts employees during the term of this Agreement or
any extension thereof ' . '
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Section 12.5 Reservation of Rights: _ '

In the event of any violation of this Article by the Union or the County, the offended party may
- pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent

to the pursuit of any judicial remedy that any grievance procedure provided in this Agreement be

first exhausted. : o

" ARTICLEXIV |
Miscellaneous‘

|

Section 13.1 No Discrimination: - _
No employee shall be discriminated against on the ‘basis of race, color, sex, age, religion,
disability, national origin, ancestry, sexual orientation, marital status, parental status, military
discharge status, political affiliation and/or beliefs, or activity or behaif of the Union. . The
County and the Union acknowledge that the County of Cook has adopted and implemented a
“human rights ordinance which will be complied with, to the extent it is not inconsistent with this
contract. ‘

Section 13.2 Safety: - . :

The County will continue to make reasonable provisions for the safety of its employees during
" their hours of employment. The County appreciates suggestiens from employees concerning

safety matters and will meet periodically with the Union to discuss these. No bargaining unit

member shall be required to lift weights of more than sixty (60) pounds unassisted.

Section 13.3 Doctor’s Statement: : . :
For health related absences of less-than five (5) consecutive days, a doctor’s statement will be
required for one of the following reasons: : ' '

1. If the employee has been counseled, in writing, on an inappropriate pattern of use, or
" excessive use of sick time and has been told as part of that counseling that a Doctor’s
statement will be required for-future use of sick time. For purposes of this paragraph

only, to demonstrate a pattern it shall require at least three occurrences of a similar type.

of use of a sick day over a twelve (12) consecutive month period.

2. The use of sick time in conjunction with a holiday weekend or holiday, on a holiday that
the employee was scheduled to work, in conjunction with a vacation or leave of absence.

3. The use of sick time on a day previously requested off, but the employee was scheduled
to work. ‘

For health related absences of less than five (5) consecutive days, if indicated by the nature of the
_ absence, examination by a Facility physician may be required to make sure that the employee is
physically fit for return to work.

An employee who has been off duty for five (5) consecutive days or more for any Health reason
will be required to provide a doctor’s statement as proof of illness, and may be required to
undergo examination by the facility’s or County’s physician before returning to work.
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The doctor’s statement referred to in this section, must contain more information than just that
the employee may return to work. It must provide the dates of the illness, and the dates that the
employee was under the physician’s care. :

Section 13.4 Voluntary Workers:

Voluntary organizations and workers perform services in the Hospltal that are a valuable and
necessary contribution to the welfare of patients and to the operation of the Hospital. Also, the
Hospital engages in education and research which involve persons performing tasks and-being
taught to perform tasks which are similar or identical to work of employees of the Hospital. The
Hospital shall continue to have the right to avail itself of any and all such voluntary services, and
to engage in such educational and research act1v1t1es No regular employees shall be laid off
because of work done by volunteers.

Section 13.5 Bulletin Boards

The County will provide a locked bulletin board at Stroger Hospital for the use of the Union in
non-public locations. The Union will be permitted to have posted on these bulletin boards
notices of a non-controversial nature, but only after submitting them to the. Hospital
Director/Designee for approval and posting. There shall be no distribution or posting by
employees of advertising or political material, notices or other kinds of 11tera1:ure on the Hospital
property other than herein provided.

Section 13.6 Partial Invalidity:

In the event any of the provisions of this Agieement shall be ot become invalid or unenforceable
by reason of any Federal or State law or local ordinance now existing or hereinafter enacted,
- such invalidity or unenforceability shall not affect the remainder of the prov1s10ns hereof.

~ Section 13.7 Uniforms:
The County shall provide all new employees with 2 new umform/Jackets at the time of hire and
only one new uniform yearly Cleamng of the uniform is the respons1b111ty of the employee

Section 13.8 Credit Union: Az

The County will continue to deduct from the wages of employees duly authorized deductions for
the Union’ s Credit Union, and shall forward such amounts to the Credit Union. To the extent
practicable, the County also will permit use of its premises by the Credlt Union.

Section 13.9 Personnel Files:

Upon written request to the Department, Personnel Office, an employee may mspect his/her
persomnel file at any time mutually acceptable to the employee and employer. Copies of
materials in an employee’s personnel file shall be pr0v1ded to the employee upon request.

A bargaining unit member shall be given a copy of any written records maintained by the
Pharmacy of complaints by patients regarding the member. The member shall have the right to 7
respond in writing to the complaint, and such response shall be placed in the member’s file.
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Sectlon 13.10 Continuing Educatlon
The County will provide adequate opportunity at no cost/minimum cost to the employee to
obtain approved continuing education requ1rements to maintain licensure. ‘Programs to include
on duty in-services, off duty after hours seminars, workbooks and release time for conferences..

Section 13.11 Emplovee Facﬂltles :
The County shall make available to all bargaining unit members in each pharmacy a break area

with facilities adequate for relaxation anhd for eating meals. - In addition, the County shall prov1de_
a water cooler or drmkmg fountain in or in close proxmnty to members’ work areas. It is
understood. that these provrsrons may be suspended in the event of major renovation ot other

emergency situations. :

Section 13. 12 Security Cameras: : .
No security cameras shall be posted in areas where employees have a reasonable expectatlon of '
off-duty privacy, such as washrooms and lunch areas.- The cameras/wdeos_ are primarily to be

“used for security of staff and property, and such videos may be used in support of disciplinary .
purposes only in 51tuat10ns 1nvolv1ng physwal seounty or “situational” conflicts. =~

Sectlon 13. 13 Parking: - -
Pharmacy employees shall receive at least as favorable parking pr1v1leges as employees '
‘represented by any other union. '

Sectron 13.14 Sub-Contracting:

It is the general policy of the County to utilize its employees to perform work they are quahﬁed :
“to perform. The County may, however, subcontract where circumstances warrant. The County
will advise the Union at least five (5) months in advance when such changes are contemplated
- -and will discuss such contemplated changes with the Union, pursuant to the Illinois Public Labor
" “Relations Act of 1984. The County will work with the Union in making every reasonable effort
to place adversely affected employees into other bargaining unit positions. Notwithstanding any
other language in ﬂllS Section, the County may continue to subcontract mail order refills and
non-mail order refills. Effective September 1, 2007, the County may subcontract new mail order
prescriptions; however, prior to that date, the County and the Union will form a subconmuttee to
discuss this subyj ect a:nd it shall meet within 30 days of ratrﬁcatlon of thls Agreement.

Employees within an institution shall have the first opportumty to work overtlrne prov1ded the
-employees is willing to work all overtime hours available on a shift. Notwithstanding any other

language in this Section, once overtime has been so posted within an institution and not taken,
_the institution. may go to a commiercial registry which also will be established under this

Agreement. After an institution has posted overtime mternally, it may solicit volunteers from
other Bureau institutions. : :

' Section 13.15 Education Fund: _ ,
The Employer agrees to allocate funds for educational purposes in each year'of the Agreement to
be made available to all Local 200 Pharmacy Technicians who are pursuing pharmacy degrees
only. Employee requests for such funds shall be for reimbursement for the costs of courses
offered through any certified/accredited educational institution. An employee may request funds
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up to an amount no greater than one hundred fifty dollars ($150.00) per course. Payment will be
" made when evidence of satisfactory completion of the course(s) is submitted to the facility.

Management will work with employees regarding aceofhmodating academic. and work
schedules. Pharmacy Technicians shall have first preference for Pharmacist vacancies upon
graduation. : ki

Section 13.16 Prmtmg Collective Bargaining Agreement; .
" Cook County will make an executed version of the Agreement avaﬂable on the webs1te in a
_ printable format. :

: Sectlon 13.17 Cross Training: ‘
Cross-training will be provided within the facility to which cross-training is ass1gned in both
inpatient. and outpatient pha.rrnacy '

Sectlon 13.18 Resudencv

To encourage Cook County employees fo maintain a personal comm,ltment to his or her domicile
in Cook County and thereby assure all residents and taxpayers that employees share in the
responsibility of investing in the future of the County, all employees hired on or after December
1, 2017 must maintain their actual residence in the County throughout their employment. If such
employee does not live within the County at the time of hire, he/she shall have six- (6) months
from the date of hire to establish actual residency in Cook County.

Section 13.19 Recording/GPS/AVL Devices:

In order to ensure the safety of Cook County employees and to promote efficiency and economy
‘of operations, the County may install any recording medium in any of its facilitics and Global
Positioning System (GPS) or Automatic Vehicle Locator (AVL) on any of its vehicles and other
equipment. The purpose of the recording medium, GPS, or AVL is to ensure the safe and
efficient use of County resources and not for the sole purpose of disciplining its employees.
However, the recording, GPS; or AVL may be used in support of discipline.

Section 13.20 Union and County Meeting Respecting Health Care:

For the purpose of maintaining communications between labor and management in order. to
cooperatively discuss issues respecting health care coverage for all County employees, each
Local Union, the County and members of bargaining units not covered by this Agreement shall
meet quarterly through designated representatives. Each Local Union shall designate not more
than one (1) representative to the Health Care/Management Committee. The County, through its
Office of Risk Management, shall prepare and submit an agenda to the other parties at least one
(1) week prior to the scheduled meeting, which agenda shall address, among other things, issues
‘raised by each Local Union to the Office of Risk Management The date and location for such
meetings shall be established by the Office of Risk Management taking into account the
scheduling concerns of all County bargaining units.

Section 13.21 Use of Benefit Time:
Except where required by law, each employee covered by this Agreement shall be
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'required to use accumulated sick time, prior to going on any unpaid leave,
“including leave pursuant to the family Medical Leave Act (“FMLA”).

Section 13.22 Pharmacy Residents:

Pharmacy Residents are required to work hours dictated by the _governing body

{American Society of Health Systems Pharmacists) to meet the necessary’ hours
c requlred for successful completmn of their re51dency

ARTICLE XV
Duration

Section 14.1 Term '
* This' Agreement shall become effectlve on December 1,2017 and shall remain in effect through

| _ November 30, 2020. Tt shall automatically renew itself from year to year thereafter unless either

- party shall give written notice to the other party not less than ninety (90) -calendar days prior to
the expiration date, or any anmversary thereof that it desires to modify or terminate this

- Agreement.

‘In the event such written notice is given by either -perty, this Agreement shall continue to remain
in effect after the expiration date, until a new Agreement has been reached or either party. shall
give the other part'y‘ five (5) consecutive days written notice of cancellation thereafter.

Section 14.2 Notice: ' '

“Any notice under this Agreément shall be given by registered or certlﬁed mail; if by the Union,
then one such notice shall be addressed to the President, Board of Cook County Commissioners,
Room 537, with a copy to the County’s Chief of Human Resources, Room 840, and both
addressed to 118 North Clark Street, Chicago, Illinois; or if by the County, then such notice shall
be addressed to the Union’s President at 37 South Ashland Avenue, Chicago, Illinois 60607. -
Either party may, by like wrltten notlce change the address to Whlch notice to it shail be given.
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Sighed and eritered into'this___ dayof . 9018

COUNTY OF COOK;

DAVID D.ORR,
Cook Counfy Clerk:

‘UNIGN
- Cook County Pharmacy Assoclatlon, Chlcago Jomt Board, Retail, Who1esale & Department
Stoie Umon, A Lonal 200 :

LISK"RUSSELL Presxdent Ch1cago

\PEROVED BY THE BOAHD OF
i(\JIOE}F COUNTY COMIISSIONERS

NOV 14 2018
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APPENDIX A

Cook County Pharmacy Association, Local 200

‘JobCode ~ Grade
1878  RXI
1846 RX2
2051 10
2099 B

5311 . RXG

*EFFECTIVE 12/1/18
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* Job Classification
. Pharmacist

Clinical Pharmacist*
(base rate upgrade) ~

- Pharmacy Technician

Pharmacy Technician 1T

* Post Graduate Pharmacy Resident



RX1
12/112018

RX1
© 9/1/2019

RXi
9/1/2020

SCHEDULE XII

' BUREAU OF HUMAN REQOURCES -

PHARMACISTS - LOCAL 200

" Hourly | - -.

Bi-Weekly
Annual

| Houi:ly' '
" Bi-Weekly

Annual

: Hoﬁrly

Bi-Weekly
Annual

1st STEP

62.165-
497320
12930320

Y 63.408
- -5072.64
.. 131,888.64
64676
.- 517408
13452608



| ~ SCHEDULE XII |
BUREAU OF HUMAN REOURCES -
PHARMACISTS - LOCAL 200

RX2  Howly 62.646
12/1/2018°  Bi-Weekly 5,011.68
. Anmal 130,303.20
RX2 Hourly 63899
‘0/1/2019 . Bi-Weekly ‘ 5,111.92
Annital 132,909.92

RX2 " Hourly | 65.177

© 0/1/2020  Bi-Weekly . 521416

o 13556813




. SCHEDULEXI
BUREAU OF HUMAN RESOURCES |
POST GRAD PHARMACISTS RESIDENT

~ LOCAL 200
- STEPR

RXG ~ Howly . .21.800
1212018 Bi-Weekly -~ . - 174472
: Anmual - 45,363
'RXG  Houtdy L 22.245

 9/1/2019  Bi-Weekly .~ 177960

CAmmual - ¢ 46,269

RXG ~  Houly - 2269
9/1/2020  Bi-Weekly 181520
o - Anmual . 47,185



13

Hourly
A Bi-Waak
Annual

Hourly

‘Bi-Weskly

Annoal

v

_ SCHEDULE!
BUREAU OF HUMAN RESOU

RCES

. PHARMACY TECHNICIANS - LOCAL 200

Etfactive Desember 1, 2018

Entry Rats EniryRafe 1siStep 2ndStep 3rdStep 4thStep 'sthowp @hSien ZthStep BthSteo gihStep

14.765
- 1,181.20
30,71

18.170

1,455.80
C87Ies

16.406
131240
34122

20.189
1,618.12
41,593

17.104
1,368.82

35576

21.047
168370
43777

17.831
1,426.48
37,088

. 21.638
1,785.12
45,633

1B.587
1,486.95
38,860

22.874
1,829.82

47,677 .

18377 .

1,560.16
40,304

| 23,846
1,807.68
49,580

20,201
1,616.08

42018 -

. -pd.n5B
' 1,088.64

51,704

21,080
1,684.80
143,804

25.915
2,073.20

53,903

+o21.641

1,731.28

45,013~

26.628
2,13024
55,388

22184

1,774.72

46,142

27.297
218376

56777

28202
1,883.36

48,447

28661

279288 -

59,614




' Effactive Septamber1, 2018 - - -
SCHEDULE 1 . .

BUREALU OF HUMAN RESQURCES
PHARMACY TECHNICIANS - LOCAL 200

>

Grade ; . Entryfiste Enfry Rate 1stStep 2nd Step 3rdStep  Ath Step ‘stSlep 6ihStep Tth Stap BthSlep athStép

w©  Houly . 18060 16788 {7448 feoge 18950 {9765 20605 zidpl 2207 o628 23758
BlWesky 120450 139864 139588 145604 151672 158120 164040 1,7188 176582 181024 1900.64
Amual | N34 34804 G627 @TEd st 411 42858 | 44680 45913 47006 49,416
13 Holsrly (859 20803 21468 22078 2333  p4Gm 26355 20433 27161 27843 . 20234
PWeedy  1d8a4 164744 17(744 176024 186648 184584 202840 21484 217288 ZEEL 2,338.72

Annual 38,648 42,833 44,6583 46,648 48,528 50,6891 £2,738 54,680 -+ - 56494 57,913 60,806

]

[ ———————



. ' Effsctive September 1, 2020

' SCHEDULE | _ '

s BUREAU OF HUMAN RESOURCES
PHARMACY TECHMICIANS - LOCAL 200

v

Entry Rate Entry Rate  1st Sleg' 2ndStep 3rdStep 4thStep SthStep GthStep - 7thStep - SthStep Sth Step

- Hourly jsast {7086 17795 18552 19538 20460 21017 21011 22515 23081 24233
BiWeekly  1,228.88 1306644 142360 148476 154704 161280 -1,681.36 ),75288 180120 184648 ' 1,930.64 .
 Anrse) 31950 95501 97,013 088588 40,223 41,832 - 43715 . 45574 48831 48008 . 50,404
Hourly \8.604 2005 21897 22898 . 23798 4800 . 25862 26062 - 27704 28400 20819

Bi-Weekly 151232 1,680.40 1,751.76 182608 1,903.84 1,884.72 2,068.86 - 2,156.96 221632 227200 238552 .
Annuat 88,320 43,6090 45545 - 47478 49,489 51,802 ._53,79_2‘ 56,080 57,624 858,072 62,023




APPENDIX A-1

It is agreed that in the Pharmacy Technician II’s job description, except for employees who
already are classified as Pharmacy Technician IT’s as of the date of this Agreement, the following -
shall be the minimum qualification for the positions: ' '

1. The applicant must have or is eligible for licensure as a Pharmacy Technician in the State
of Tllinois and successfully pass a state or national Pharmac% Technician Certification
© program. ' ' - o o '

N

2. One of the following:

a. ‘ A.gxaduate of an aécredifgd -Ph_érmacy Technician training pro gfam. ‘

b. A graduate of é military {raining prograﬁl of at least 6 months durat‘icin..

C. Three years’ experieﬁ-(.:e' asa Pha:rmécy Technician I at a Cook County facility. |
d. - Tour years’ experience as a Pharmacy Téchﬁician at é non-Cook Count& facility

where the work performed by the applicant included filling of prescriptions or -
physician’s orders, and data entry into a computerized pharmacy information
system. R o
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' SIDE LETTER

-The County will not assign clinical pharmacists to perform staff pharmadist assignments

not normally performed by clinical pharmacists unless there is an emergency or staffing crisis. If

"the County determines there is such, the County will notify the Union and offer to meet to

discuss the ‘County’s staffing plans. If after two months the emergency or staffing crisis still

exists, the County will again offer to meet with the Union to discuss progress-and intended next
steps. . - ' ' : ' '
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Side Letter of Agreement
- _ ' ‘Between '
COOK COUNTY PHARMACY ASSOCIATION, CHICAGO JOINT BOARD,
RETAIL, WHOLESALE & DEPARTMENT STORE UNION
| . - LOCAL 200 _ -
(PHARMACISTS AND PHARMACY TECHNIICANS)

. And :

| COUNTY OF COOK
' HEALTH AND HOSPITAL SYSTEM

If the Employer, subsequent to ratification of this Agreement and prior to the expiration of
_ the Agreement (i.e. November 30, 2020) enters into an. agreement with any other union,
(excluding an interest arbitration award) that contains across the board wage increases
greater than those set forth in this Agreement, or agrees to a lower rate of employee
contribution to health insurance), then upon demand by the Union those wage increases or
health insurance changes will be applied to members of this bargaining unit. '
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Side Letter of _Agreement

Between .
COOK COUNTY PHARMACY ASSOCIATION CHICAGO JOINT BOARD
RETAIL WHOLESALE & DEPARTMENT STORE UNION
LOCAL 200
(PI-IARMACISTS AND PHARMACY TECHNIICAN S)

' ,And‘- -
“ COUNTY OF COOK
HEALTH AND HOSPITAL SYSTEM

If any s1m11ar1y situated Resident groups receives County prowded meals ata nego‘uated rate the
Phannacy Post Graduate Re&dents shall receive it also.
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Cook County Benefit Overview ' -

Benelits Effective 6/1/2018

QOut of Network

$75 copay

HMO(s) Current - Benefits Effective
. 12/1/2015
L . ~ All Copays ~ All Copays
Out of Pocket Maxzmum accumulate topOyOP Max ~ accumulate topO}E)P Max
Out of Pocket Maximum $1,600 single / $3,200 family ' | $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit 1 $100 copay per admit
Preventive . ‘ $0 copay (100% Covered) . $0 copay (100% Covered)
Other. PCP / Urgent Care "~ - $15copay . - $15 copay
Specialists . $20 copay $20 copay
| X-Ray / Diagnostic tests : R o
| (performed inlab or $0 copay $0 copay
| hospital) o . '
| Accident / illness $15 copay " $15 copay
| Emergency Room $75 copay : $75 copay
PPO - " Current - Benefits Effective Benefits Effective 6/1/2018
12712015 . |-
Deduciible and Out of Copay and Deductibles do Copay and Deductibles do
Pocket Maximum ‘accumulate to OOP Max accumulate to OOP Max
T |  $350/8$700 | "$350/ $700 |
Annual Deductible . (Single / Family) . '(Single / Family)
R 2x Out of Network 2x Out of Network
L s $1,600/$3,200 $1,600/$3,200 -
Out of Pocket Maximum (Single / Family) ~ (Single / Family)
‘ - 2x Out of Network - 2% Out of Network ‘
- Inpatient Facility. ~ 90% In network / 60% Out of | 90% In network / 60% Out of
' - ' network :  network
Preventive $0 copay (100% Covered) - $0 copay (100% Covered) -
90% coinsurance. after 90% coinsurance after
PCP $25 copay /. 60% Out of $25 copay /60% Out of -
' . network ‘ network
- 90% coinsurance after 90% coinsurance after
| Specialists $35 copay / 60% Out of $35 copay / 60% Out of
' ‘ network . network :
X-Ray / Diagnostic tests o : ‘ 90% in network
]Eperf?rmed inlabor » 0%/2 g&? 3; ;‘zgirlc{)rk 60% Out of network
ospital) . _ o
: ' 90% coinsurance after 90% coinsurance after
Accident / Iliness $25 copay / 60% Out of $25 copay / 60% Out of
: network network
Emergency Room—In/ $75 copay
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Cook County Benefit Overview (Cont.)

Drug

Current - Benefits Effective
12/1/2015

‘Benefits Effective 6/1/2018

Prescriptio'h Drugs — Retail

Generic: $10 copay
Brand Formulary: $25 copay
Brand Non-Formulary: $40

copay '
Maﬂ Order: 2 x retail

" Generic: $15 copay
Brand Formulary: $30.copay

Brand Non-Formulary: $50 |

copay
Mail Order: 2 x retail

Generic Step Therapy

Once per 12 months

PBM'’s generic step therapy PBM’s generic step therapy
- _ program ‘ ‘ _ program
Mandatory Maintenance - Mandatory mail-order for Mandatory mail-order for
Choice maintenance maintenance
drugs - drugs
Vision Current - Benefits Effective 12/1/2015
-Eye Examination $0 copay
. - Once per 12 months
: o $0 copay standard uncoated plastic - .
*
Eyeglass Lenses Once per 12 months
$0 copay up to $100 / Amount over $100
Frames less 10% o
_ Once per 24 mon_ths
Coni‘act Lenses™ $0 copay up to $100 -

*FEither eyeglass lenses OR contact lenses are covered every 1 2 months
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Cook County Benefit 0verv1ew (Cont.)

De_ntal‘ I-IMO

Current — Benefits Effectwe 12/1/2015

| Annual Deductible

$0 (None)

Benefit Period Maximum

None

Preventive

Requires a Maximum Allowance '
Includes 2 exars / cleanings per benefit
period,;

Includes fluoride treatments under age 19

Basic Benefits

Requires a copayment for each specific
service; -
Copayments equal a discount of
approxunately 70%

Major Services

Requlres a copayment for each specific
service;
Copayments equal a discount of

Orthodonﬁcs -

approximately 60%.
Requires copayments;
Copayments equal a discount of
approximately 25%;
Max one full course of treatment for

dependent children under 19

| Dental - PPO

Current - Beneﬁts Effective 12/1/2015

| Annual Deductible

$25 Tndividual / $100 Family (In
network)
$50 Individual / $200 Family (Out of
network)

Cook County Benefit O‘I(erview (Cont.)

Preventive

100% of Maximum Allowarice (In

: ) network)
gegj‘;’;@;ﬁ :l.ffc‘;m”gs per 80% of Maximum Allowance (Out of
) network)
Primary Services 80% of Maximum Allowance (In
X-Rays network)
Space Muintainers 60% of Maximum Allowance (Out of
network) -

Restorative Services
Routine Fillings

80% of Maximum Allowance (In network)
60% of Maximum Allowance (Out of
network) -
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Emergency Services

80% of Maximum Allowance (In
: - network) ‘
80% of Maximum Allowance (Out of
__network)

Endodontics

80% of Maximum Allowance (In
network)
60% of Maximum Allowance (Out of -
' network)

Periodontics

80% of Maximum Allowance (In
‘network)

60% of Maximum Allowance (Out of

- network)

Oral Su'rgé.ry |

80% of Maximum Allowance (In
network)

60% of Maximum Allowance (Out of

network) -

Prosthetics

50% of Maximum Allowance (In. and out

-of rietwork)

Orthodontics

50% up to-é lifetime max of $1,250 (In and

- out of network)

Cook County Benefit Overview (Cont)

: Employee Contributions — As a Percentage of Salary (Pre—Tax)

_Blue Advantage HMO 7 Cur;;n;{: ggﬁ?twe
Employee Only 1.50%
' Employee + Spouse 2.00% .
Employee + Child(ren) | 1.75% -
Employee + Family 2.25%
‘ Current Effective
PPO - 12/1/2016
~ Employee OQnly 2.50%.
Employee + Spouse | - 3.00%
Employee + Child(ren) | 2.75%
Employee + Family 3.25%
' Current Effective
Dental 12/1/2016
“HMO ~$0
PPO $0
Vision Current Effective
12/1/2016
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| R _Vision Plan | _$o
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